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Realising talent for future business performance

Executive and leadership coaching time

Innoxy coaching works in partnership with leaders to help them meet their personal and organisational goals.  Innoxy supports 
executives through change and transition linking passion and purpose.

To do this we use a range of useful advanced coaching skills and knowledge, working �exibly with clients’ time and around their 
business needs.  We appreciate just how much, the time for coaching and the right coaching relationship can make a profound 
di�erence, igniting and realising individual and organisational goals for commercial success.  What makes us di�erent is our real and 
practical approach to work through big picture issues.

We o�er people in leadership positions the opportunity to discuss and develop openly and honestly any number of issues, 
thoughts, opinions and feelings within a safe and re�ective space.  An opportunity too to re-energise.

Innoxy team, group and organisational coaching takes the bene�ts of coaching on a step further in your organisation and works by 
supporting and shaping organisational change using integrated coaching approaches.  Innoxy’s consultancy focus is the design, 
development and implementation of organisational practices and procedures and the internal coaching and mentoring capability.

Innoxy coaching time - creating effective coaching partnerships

Executive Coach: Kristina Crabbe

              Innovate through coaching  

Traditional coaching programmes – three to six?

A programme of typically three or six sessions to work through goals, 
issues, thoughts, opinions and feelings for future positive outcomes.
Advanced coaching skills and knowledge are integrated to build deeper 
insight.  This is achieved by the coach and the leader working together 
insightfully to raise awareness of patterns of behaviour, to get under the 
surface and use useful tools to support transition and change.
This can be face to face coaching at your office or offsite, remote coaching 
or a combination of face to face that works for you along side your other 
commitments.

The thinking partnership coaching session

This is a thinking session that can be used as an approach within a 
traditional coaching programmes or as a stand alone session.  Ideally a 
coaching relationship is already established for this to be most
effective.

              Coaching for organisational performance

Ad hoc coaching

Once the coaching relationship is established we can work flexibly with 
you to achieve time  to think, working through current issues, thoughts, 
opinions and feelings, providing space for you to come to your solution.

Psychometric tool feedback and coaching time

Specific tool feedback sessions can be useful in making sense of your 
current situation and for building deeper insight of yourself, how you relate 
to others and effectiveness in an organisation.
We use a range of psychometric tools and our core tools are 16pf, MBTI 
Step I and II, TKI and FIRO-B.
The feedback session is 90 minutes and the test is completed online 
before the feedback session.

Costs of coaching time and programmes

The cost of coaching time and sessions depends on the number of 
sessions and the mix of face to face and remote coaching.  Please call to 
talk and work through which programme works best for you and your 
business commitments for a coaching time quote. 
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